
Diversity, equity 
anD inclusion 

conference
Be IntentIonal, BuIld up our ChIldren

Goal: 
Our hope is to empower all educators to embrace 

diversity, recognize inequities and work to 
change them, and create an inclusive teaching 

environment for all students.

July 27, 28, 29
 all online access

*Discounts for groups of more than 10 educators

**Please click the "Register" button above for full 
conference information and continue to the next 

pages to get to know our workshop clinicians.

“Having been inspired by the events of last year and many 
years before that, I wanted to make sure that educators knew 

how much power they have in the lives of their students. 
But I also realized that sometimes we don’t necessarily feel 

empowered. Our hope, as a collective group of DEI (Diversity, 
Equity & Inclusion) workers with very different backgrounds and 

experiences, is to give educators tools to be successful within 
their diverse classrooms. *This conference is encouraged for 

administrators and educators alike.”
~Kristy Thomas

Owner

Kristy Thomas was born and raised in Kansas City, MO and has been an educator 
most of her adult life. She is committed to strengthening communication 
and relationship building on topics dealing with Diversity in education and 
other organizations. She also believes that empowering educators to lead 
discussions in their diverse communities is key to continued educational 
success. A part of this is the ability to create inclusive work environments 
for all so that organizations can not only build stronger, but smarter in all 
aspects. Kristy aims to address the stigma associated with diversity, equity and 
inclusion with the ultimate goal of fostering dialogue and encouraging action.  
Kristy has worked with educational institutions, non-for-profit organizations 
and boards, created videos to address school districts work toward creating 
equality for all, workshops with teen leadership groups, executive counsels, 
human resource and recruiting officers and hopes to continue expanding 
her reach to other groups in need of her services. She holds a certificate in 
Diversity & Inclusion from Cornell University, MBA in Educational Leadership w/ 
Principal Certification, MFA in Acting & Directing, and BS in Secondary Theatre 
and Speech Education. Kristy proudly operates Always Writing 4 U a writing 
and publishing business in addition to Thomas DEI Consulting LLC. 

Kristy Thomas
Owner/ Educator/ Consultant

ReGisTeR HeRe

Website

Email Facebook Twitter Instagram LinkedIn 

online based in Kansas City, Mo

Click on Icons to Interact

https://www.thomasdeiconsulting.com/blank
https://www.thomasdeiconsulting.com/
mailto:kristydeiconsulting%40gmail.com?subject=
https://www.facebook.com/Thomas-DEI-Consulting-LLC-108002971074388
https://twitter.com/kristysharron
https://www.instagram.com/kristysharron/
https://www.linkedin.com/in/kristy-thomas-70b52880/


Angelique Ronald 

Ed Lee IIIDr. Paul Porter 

Regenia Crane
After 15 years of coaching, Angelique Ronald has 

refocused her attention to advocating for matters of 
equity and inclusion in the world of speech and debate. 

Through publications (including Rostrum winter 2017 
article “Women In Competitive Forensics”), national 

conference presentations (2018: “Fostering Inclusivity 
and Safe Spaces at Tournaments: Best Practices,” 2019: 
“Gender Inequity in Speech and Debate: A Solutions-

Focused Discussion,” and 2020: “Why Should I Care? Best 
Practices For Safe & Inclusive Teams and Tournaments”), 

and advocacy in California and beyond, Angelique 
promotes solutions-based, culture-wide changes to make 

forensics a more accessible, open, and safe space for 
all. Angelique currently serves as the State Tournament 
Director / Vice President of Activities of the California 

High School Speech Association and as the Curriculum 
Director of Diversity, Equity, Inclusion, and Justice for the 

Institute For Speech and Debate. 

Ed Lee III, EdD is senior director of Emory University’s Alben 
W. Barkley Forum for Debate, Deliberation, and Dialogue. His 

work explores the interplay between communication, culture, 
and diversity in creating more innovative and responsive 

policies and practices. Ed is national media commentator for 
U.S. Presidential Debates and the use of arguments in public 
discourse. Ed (edlee3@converselee.com) is also the owner 

and principal creative for Converselee, LLC. Converselee 
supports organizations working to cultivate their collective 

genius through improved communication and collaboration 
strategies.  

Ed has a Doctorate in Higher Education Management from 
the University of Georgia’s Institute for Higher Education 
(IHE), a Master’s degree in Communication Studies from 
the University of Alabama, and is currently studying the 
interconnections between religion, justice, and peace 

building at Emory University’s Candler School of Theology.

Dr. Paul Porter is Director of Diversity and Inclusion at 
the University of Saint Francis in Fort Wayne, Indiana. An 
experienced educator, administrator, consultant, and 
speaker, Dr. Porter’s research focuses on critical issues 
related to diversity in higher education with special 

emphasis on multicultural competence, unconscious 
bias, and intercultural communication. He has shared his 
perspectives on issues of race, violence, and social justice 

in higher education in guest lectures across the state of 
Indiana and nationwide. 

Regenia Crane is a transformational and trailblazer leader who 
currently works in a large diverse suburban school district.  She has 

been in education for 28 years and school administration for over 20 
years with most of her experience being in at-risk high schools.  Her 
ability to transform culture and performance levels has afforded her 
the opportunity to serve on district level committees such a diversity 

and equity, social emotional, district educational improvement, threat 
assessment and district innovation committee.  Her passion for students 

is evident through continued increase of graduating students who 
were highlighted as a high priority for not dropping out of school. She is 

intentional with making imprints by developing both student and teacher 
leaders through her hands-on approach, coaching, and mentoring of 
those who desire to become impactful and transformational leaders.  
Regenia graduated from the University of North Texas with a Bachelor 
of Business Administration in Marketing.  She holds a Masters of Arts in 

counseling from Amberton University.   She has a certification in Special 
Education, Principalship and Superintendent.  In addition, she has 

completed a certificate in Diversity and Equity from Cornell University, 
leadership courses in Advanced Leadership for Women from NESLI and 

Leading Change from Harvard Business School.  
Regenia is excited to share nuggets of focused insights on creating a 

culture that is reflective of intentional and purposeful inclusive strategies 
that lead to high performance and teacher leadership that models 

diversity and equity. 

LinkedIn

https://www.linkedin.com/in/edleeiii/


J. Scott Baker, Ph.D. 

Shantai McCray Renea Moss 

Jillian Love
J. Scott Baker, Ph.D. has taught in the Department of Educational Studies at the 
University of Wisconsin-La Crosse (UW-L) since 2015; he is currently an assistant 
professor, where he teaches foundation of education courses, particularly in 
curriculum and pedagogy, as well as undergraduate and graduate courses 
in multicultural education. He earned his Ph.D. from Texas A&M University, and 
holds teaching licenses in both Texas and Wisconsin in English and Speech 

Communication (grades 6-12).

Dr. Baker’s research focuses on voice and social justice advocacy in education, 
investigated from a variety of perspectives, namely arts-based inquiry, poetic 
inquiry, speech & debate education, LGBTIQ+ identities, and undergraduate 

research.

Dr. Baker previously taught high school English, debate, and speech for 18 years 
in urban settings outside of Houston (Cypress Creek HS, Cypress Ridge HS, Jersey 
Village HS) and Ft. Worth, Texas (Haltom HS), coaching local, state, and national 
winners. He also competed in high school and college. Dr. Baker was recognized 
by the National Federation of State High School Associations (NFHS) in 2017 with 
its highest single honor for Speech, Debate & Theatre education, and has earned 

his Third Diamond with the National Speech & Debate Association. He regularly 
helps coordinate and facilitate contests and professional development for the 
Wisconsin High School Forensic Association, much as he did for the University 

Interscholastic League and Texas Speech Communication Association, as well as 
serving as secretary of the Texas Forensic Association.

Shantai L. McCray is a Licensed Professional Counselor 
with a Master’s degree in Mental Health Counseling from 
Webster University and a Bachelor’s degree from Southern 
University in Baton Rouge. She is the Owner and  therapist 
at Life’s Work Counseling and Consulting, LLC in Raytown, 

Missouri.  Mrs. McCray has over 20 years of experience 
in servicing children and families in the Kansas City 

Area. Nine of those years were spent in several roles in 
the school system including School Counselor/Behavior 

Interventionist.  Mrs. McCray’s experience includes; mental 
health, trauma, parenting and behavior management.  
Mrs. McCray believes that her “life’s work” is to educate 
and uplift others while helping to eliminate the stigma 

surrounding mental health in the African-American 
community. Mrs. McCray is a lifelong resident of the 

Kansas City area and is married with three sons.

Renea L. Moss is an award-winning and internationally recognized educator, 
inspirational speaker, trainer, and performer with a heart the size of the moon 

and a mind as sharp as a tack. One of Renea’s greatest achievements has been 
transforming a nearly dismantled Speech and Debate team into the 2019 National 

Speech and Debate Association’s (NSDA) School for Excellence in Speech. 
Additionally, Renea travelled to Uganda to expand their Speech and Debate 

program through the National Debate Council. For her actions, Renea was awarded 
the Debate Coach of the Year for Broward County, the Frank Sferra Director’s 

Commendation Award from the NSDA, the Jenny Cook Mentorship Award as well as 
being named CW’s Network Super Teacher of the Week. Renea is a woman of many 
talents. When she is not honing her students’ skills at the podium, Renea’s passion is 
poetry. She is the author of four poetry collections, the first of which was released in 
1999. Mumblings of a Maniac is her latest collection. She has been featured on BET 

J’s Lyric Café and has toured the United States and Canada. Renea is a sought-after 
teacher and trainer. Her work for Diversity, Inclusion, and Equity has engaged and 

promoted change within schools, companies, and people. She has created her own 
curriculum and pedagogy, Teaching through Technology, Arts and Gaming (TTTAGS). 
Additionally, she has led trainings and workshops for schools, districts, and national 

conferences throughout the United States and in Uganda. 

She is the owner and CEO of Fortlo, Inc. and the founder of a not-for-profit Fortlo 
Academy Diversified Learning Institute, Inc. (FADLI) where she provides a space for 

students to learn creatively and pursue their passion.
Award-winning, gifted, and natural talent, Renea will be around for a long time to 

come. 

Jillian “Mama J” Love is a knowledgeable and experienced leader, 
strategist, and thinking partner with an intersectional and interdisciplinary 
toolbox. As the Founder & CEO of Mama J Love Consulting, Mama J holds 

a vision for the future that liberates leaders from a White Supremacist, 
patriarchal, colonialist, heteonormative, capitalist mindset in order to co-
build workplace cultures that are diverse, inclusive, and equitable for all.

Mama J has proven results in education and beyond working in 
partnership with various stakeholders while co-creating space for equity 

by using data as a tool to learn, evaluate, and show impact. Furthermore, 
Jillian has made it her mission to disrupt and dismantle White Supremacy 

Culture and its practices with bite-sized deliberate actions every damn day! 

This is Intentional Justice™ rooted in love and healing in the vortex of 
Liberatory, trauma-informed, anti-racism work. Most mornings you’ll find 

Mama J with a cup of joe amidst the dance of life, business, and distance 
learning with her 6-year-old daughter, Jaylin.

Message to Educators: Give yourself permission to take time to pause and 
reflect as a practice of filling your cup we learning so that you can show up 
and honor not just your intersectional and whole identity, but also for each 

of your students.
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https://www.josephscottbaker.com/
https://reneasworld.com/
https://mamajlove.com/
https://lifesworkcc.com/

